


CAUTION: This email and any attachments may contain Controlled Unclassified Information
(CUI). National Archives and Records Administration (NARA) regulations at 32 CFR Part 2002
apply to all executive branch agencies that designate or handle information that meets the
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clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Christopher N. Grant
To: Johnson, Derek
Cc: Luke Klein;
Date: Wednesday, January 11, 2023 6:40:43 PM

 

 
Derek,
 
Our firm will file a position statement on this case first thing Thursday morning.  I will be in an
arbitration most of the day.  If you have questions, you can contact Luke Klein, another attorney at
our office.  I have copied Luke on this e-mail.    
 
Chris Grant
 

From: Johnson, Derek <Derek.Johnson@nlrb.gov> 
Sent: Wednesday, January 11, 2023 2:47 PM
To: Christopher N. Grant <cng@scwattorney.com>
Cc: Luke Klein <lak@scwattorney.com>
Subject: RE: IBEW Local 601 (Denk & Roche Builders), 25-CD-309957 -- request for response
 
 

 
Chris,
 
I appreciate the suggestion, but my supervisor says we need to continue on the priority timeline.  If it turns
out the Regional Director wants to give the parties more time, I will let you know.
 
Derek
 

From: Christopher N. Grant <cng@scwattorney.com> 
Sent: Wednesday, January 11, 2023 2:40 PM
To: Johnson, Derek <Derek.Johnson@nlrb.gov>
Cc: Luke Klein <lak@scwattorney.com>
Subject: RE: IBEW Local 601 (Denk & Roche Builders), 25-CD-309957 -- request for response
 
Derek,
 
I will address the internal charges in Local 601’s position statement. 
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CAUTION: This email and any attachments may contain Controlled Unclassified Information
(CUI). National Archives and Records Administration (NARA) regulations at 32 CFR Part 2002
apply to all executive branch agencies that designate or handle information that meets the
standards for CUI.

 
I have been authorized by Local 601 to tell the Region that Local 601 gives assurances that it will
place the internal charge against  on hold and not pursue the internal change further
pending a resolution of this ULP charge.  The Union gives these assurances without admitting any
wrongdoing.      
 
Do those assurances allow you to give us additional time to research this matter and present a
position statement?
 
Chris Grant  
 

From: Johnson, Derek <Derek.Johnson@nlrb.gov> 
Sent: Wednesday, January 11, 2023 1:21 PM
To: Christopher N. Grant <cng@scwattorney.com>
Subject: FW: IBEW Local 601 (Denk & Roche Builders), 25-CD-309957 -- request for response
 
 

 
Chris,
 
I wanted to briefly follow-up on our conversation from this morning.  I do not believe we specifically
discussed it, but I do think it is important that you address the internal charges brought against 

 (reference in my request below) in whatever response you provide to the charge.  While I
understand your position that this charge does not need the priority it has been given because no recent
action has been taken, it is my understanding that  hearing was held within the past several
weeks and that a judgment and fine have been issued against .  While the Regional Director has not
reviewed this case or made a determination, if such internal charges constitute sufficient unlawful
coercion to support an 8(b)(4)(D) finding, their active and ongoing nature seems to support the need for
the Board to take prompt action in this case.
 
As always, please feel free to contact me if you have any questions or want to discuss the case further.
 
Derek
 
****************************** 
Derek A. Johnson 
(he/him/his)
Field Attorney 
NLRB, Region 25 
derek.johnson@nlrb.gov 
phone:  (317) 991-7642
******************************
 
Follow us on Twitter: @NLRBGC/@NLRB — En español: @NLRBGCes/@NLRBes
Like us on Facebook: @NLRBGC/@NLRBpage
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CONFIDENTIALITY NOTICE: This email and any attachments are for the exclusive and confidential use of
the intended recipient. If you are not the intended recipient, any interception, copying, distribution,
disclosure, or use of this transmission or information contained in it is strictly prohibited. If you have
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From: Johnson, Derek 
Sent: Tuesday, January 10, 2023 9:42 AM
To: @ibew601.org
Subject: IBEW Local 601 (Denk & Roche Builders), 25-CD-309957 -- request for response
 

 
I have been assigned to investigate the above-referenced unfair labor practice charge.  You should
receive the attached letter and charge under separate cover, but I wanted to provide you with a copy here
due to the expedited nature of the investigation.  If you are having counsel represent IBEW Local 601 in
this matter, please forward this email to them and have them contact me as soon as possible.
 
It is my understanding that Denk & Roche are alleging that Local 601 unlawfully attempted to force
Pepper Construction and/or Denk & Roche to reassign the racking and mounting of solar panels on the
Streator solar farm project from employees represented by the United Brotherhood of Carpenters to
employees represented by the International Brotherhood of Electrical Workers.  Among the allegedly
unlawful tactics utilized by Local 601 were picketing on about October 10, the placement of a banner at
the jobsite, and the filing of internal charges against a Pepper .
 
In order to expeditiously complete the investigation, and due to the priority nature of the charge, it is
requested that all evidence you wish to submit in response to the charge be received by me by January
11, 2023.  Specifically, please be sure to provide:
 

a. a copy of all relevant collective bargaining agreements between IBEW Local 601 and Pepper
Construction or Denk & Roche;

b. a copy of all correspondence between Local 601 and Pepper Construction concerning the
assignment of the racking and mounting of solar panels at the Streator solar farms project;

c. a copy of all correspondence between Local 601 and Denk & Roche Builders concerning the
assignment of the racking and mounting of solar panels at the Streator solar farms project;

d. a copy of any banners or picket signs used by Local 601 at the Streator project, including the
date(s) such banners or picket signs were utilized;

e. a copy of all charges filed against , any evidence presented against 
and the outcome or decision of any hearing held on such charges;

f. a position statement responding to the specific allegations raised by the charge and as described
above, including (1) whether the IBEW claims the work in dispute (the racking and mounting of
solar panels), along with any documentation supporting such a claim, and (2) the reason(s) that
internal charges were brought against  and

g. any other relevant information or evidence.
 
I would also appreciate the opportunity to take a sworn affidavit from  and any
other union official you feel has information relevant to this investigation.  If you are willing to make union
officials available for sworn affidavits, please let me know by  2023, so that the necessary

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



arrangements can be made.  Please be advised that the failure to present representatives who would
appear to have information relevant to the investigation of this matter, for the purposes of my taking
sworn statements from them, constitutes less than complete cooperation in the investigation of the
charge.
 
Please be advised that, pursuant to Section 102.5 of the Board’s Rules and Regulations, parties must
submit all documentary evidence, including statements of position, exhibits, sworn statements, and/or
other evidence, electronically (E-Filing) through the Agency’s web site (http://www.nlrb.gov/).  You must
e-file all documents electronically or provide a written statement explaining why electronic submission is
not possible or feasible.  FAILURE TO COMPLY WITH SECTION 102.5 WILL RESULT IN REJECTION
OF YOUR SUBMISSION.  The Region will make its determination on the merits solely based on the
evidence properly submitted.  Additional information is available in memo GC 20-01.
 
Thank you for your cooperation.  If you have any questions, please do not hesitate to contact me at (317)
991-7642.
 
Derek
 
****************************** 
Derek A. Johnson 
(he/him/his)
Field Attorney 
NLRB, Region 25 
derek.johnson@nlrb.gov 
phone:  (317) 991-7642
******************************
 
Follow us on Twitter: @NLRBGC/@NLRB — En español: @NLRBGCes/@NLRBes
Like us on Facebook: @NLRBGC/@NLRBpage
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